For immediate release

Hiring expectations highest since 2001
Strong hiring trends expected to continue through Q3 2005

SINGAPORE, 3 AUGUST 2005 – Hudson, one of the world’s leading professional staffing,
outsourcing and human capital solution providers and a division of Hudson Highland Group,
Inc. (NASDAQ: HHGP), has released findings of its Hudson Report for Quarter 3 (Q3) 2005.
With a reputation as a key socio-economic indicator in the current marketplace since its Asia
launch in December 1998, the survey has been built on the premise that employers’
expectations of an increase or decrease in staffing levels represent a significant indication of
their optimism in the growth of their organisation and their industry as a whole.
In Asia, nearly 2,200 key employment decision makers from multinational organisations of all
sizes in all major industry sectors were surveyed in China, Hong Kong, Japan and Singapore
during June 2005. Five hundred and forty-three of these executives are based in Singapore.
The five industry sectors surveyed are Banking and Professional Services, Consumer, IT &
Telecommunications, Manufacturing and Media/PR/Advertising.
Significant findings in the Q3 2005 Hudson Report are:
•

Hiring expectations at 52% is the highest since 2001; this is also higher than Q2 2005
(49%);

•

The banking and professional services sector has the highest hiring expectations with
61% forecasting headcount growth, a significant increase from 48% in the last
quarter;

•

Sales professionals remain the most sought after, accounting for 25% of all new
hiring, and the demand for engineering/operations/technical, IT, marketing/PR staff is
also relatively high;

•

Seventy-nine percent of companies across all industry sectors forecast their company
performance to be excellent or good;

•

Seventy-six percent of respondents surveyed report difficulties in filling job vacancies
in a candidate-short market;
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•

The banking and professional services sector and consumer sector face the greatest
difficulty in finding talent;

•

Forty-seven percent of executives surveyed indicate that candidates have declined
their job offers in the last six months;

•

Almost a third of candidates reject job offers because they have higher salary
expectations;

•

More than 40% of companies report that they need to look overseas to fill job
vacancies

The latest employment trends
Singapore’s permanent employment expectations continue to rise from the last quarter with
52% of companies planning to increase headcount, pointing to continued strong growth in
the employment market in Q3 2005. A further 46% of professionals surveyed anticipate that
employment will remain steady and only a nominal 2% forecast a decline in headcount. At
52%, the number of employers expected to increase headcount is the highest since Q2
2001.

Source: The Hudson Report – Singapore, Q3 2005

Stefanie Cross-Wilson, Country Manager, Hudson Singapore, comments, “The employment
market continues to see an increase in hiring expectations. At the same time, companies are
finding it increasingly more difficult to recruit the professionals they need in a talent-short
market. Thus, they have to be engaged in a war for talent and many report that they have
difficulties filling job vacancies.”
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The banking and professional services sector has seen the largest increase in hiring
expectations, 61% of companies plan to add headcount which is a significant increase from
48% in Q2. There is a strong demand for staff in many key areas including wealth
management, sales, compliance, technology and operations.
Hiring expectations in the media/PR/advertising sector remains strong with 51% of
companies expecting to hire in Q3 2005. The consumer sector, bolstered by improved
market and retail sentiment, is seeing a further increase in hiring expectations as compared
to Q2 (43%), with 45% of respondents anticipating boosting headcount in Q3.
The IT & telecommunications sector is seeing increased hiring expectations with 49% of
companies expecting to recruit staff, a slight increase from Q2 (47%). The demand is
partially due to renewed investment in large IT projects by banking, consumer, logistics and
manufacturing companies.

Source: The Hudson Report – Singapore, Q3 2005

The hottest jobs in Singapore
As in previous quarters, the area where demand remains the highest is Sales, which
accounts for 25% of all anticipated new jobs.
The second highest level of demand is for engineering/operations/technical positions, at
16%. There is continued strong demand for engineering experience from high-end
manufacturing companies. This is also the case with IT positions, which account for 11% of
anticipated new hires.
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Anticipated company performance
Companies across all industry sectors have a high level of confidence about their likely
company performance in the next six months. Seventy-nine percent anticipate their company
performance will be excellent or good. Only 1% believe their company performance for the
second half of 2005 to be poor. The most buoyant sectors are the banking and professional
sector, with 91% expecting their company performance to be excellent or good.
Companies face difficulties in filling jobs in a talent-short market
Seventy-six percent of companies report difficulties in filling job vacancies. The sectors with
the highest hiring expectations also face the greatest difficulties in filling job vacancies.
Eighty-one percent of the banking and professional sectors, 78% of consumer companies
and 71% of the media/PR/advertising sector often or sometimes have problems in recruiting
the staff they need.
Candidates’ response to job offers
Forty-seven percent of executives report that candidates have declined their job offers in the
last six months. This is particularly so in the banking and professional sectors, where 56%
have had their job offers rejected by candidates. Slightly more than half of consumer
companies surveyed also report that they have had recent job offers declined.
Higher salary expectations constitute the main reason given by candidates for turning down
job offers, with 29% of employers citing this as the principal reason. Other major reasons
why candidates decline job offers include the acceptance of other job offers (23%) and
counter-offers by their present employers (17%).
Companies look to overseas candidates
As it becomes more difficult to fill vacancies, companies are increasingly looking overseas for
the talent that they need. Forty-three percent of respondents report that they have to look
outside Singapore to search for talent.
Overall, more companies look for talent in Australia and New Zealand than in any other
country. In particular, these countries provide a large number of candidates to the
media/PR/advertising and banking and financial services sectors.
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Candidates moving overseas for work
Companies are far more likely to look overseas to fill vacancies than to lose their existing
staff to other countries with only 15% of companies reporting that they are losing talented
staff overseas.
China is the main destination for Singapore employees who take up overseas job postings,
with a particularly high demand from manufacturing companies, as 53% of respondents in
Manufacturing said that their staff and candidates move to China for work opportunities.
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Hudson
Hudson delivers specialised professional staffing, outsourcing, and human capital solutions
worldwide. From single placements to total solutions, the firm helps clients achieve greater
organisational performance by assessing, recruiting, developing and engaging the best and
brightest people for their businesses.
Hudson is a division of Hudson Highland Group, Inc. one of the world’s leading professional
staffing, retained executive search and human capital solution providers. The company
employs more than 3,800 professionals serving clients and candidates in more than 20
countries through its Hudson and Highland Partners businesses. More information is
available at www.hudson.com.
SPECIAL NOTE: Safe Harbor Statement Under the Private Securities Litigation Reform Act of 1995: Except for historical information contained herein, the statements made in this
release constitute forward-looking statements within the meaning of Section 27A of the Securities Act of 1933 and Section 21E of the Securities Exchange Act of 1934. Such
forward-looking statements involve certain risks and uncertainties, including statements regarding the company’s strategic direction, prospects and future results. Certain factors
including factors outside of our control, may cause actual results to differ materially from those contained in the forward-looking statements, including economic and other conditions in the markets in which we operate, risks associated with acquisitions, competition, seasonality and the other risks discussed in our Form 10-K and our other filings made
with the Securities and Exchange Commission, which discussions are incorporated in this release by reference.

For more details or interview requests, please contact:
Stefanie Cross-Wilson
Country Manager
Hudson Global Resources Singapore
Tel:
(65) 6430 5520
Fax: (65) 6339 6355
Email: stefanie.cross-wilson@hudson.com
Vivian Yuan
Marketing Manager
Hudson Global Resources Singapore
Tel:
(65) 6430 5540
Fax: (65) 6339 6355
Email: vivian.yuan@hudson.com
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